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Team Member Benefits 
Advanced Practice Provider Stipends 

Benefits at ECU Health 
Your benefits are a valuable part of the rewards of working here. To carry out the mission of the 
organization of improving the health and well-being of Eastern North Carolina, each year, ECU Health 
invests more than $500 million in its employees through a comprehensive package that represents 
much more than just competitive pay and benefits. Through our competitive benefits program, we 
strive to demonstrate our commitment to you. 

Relocation Stipend 

New providers are eligible to receive a lump sum relocation stipend of $7,500 for up to one year after 
their start date. To be eligible, providers must relocate a minimum of 45 miles. This stipend is fully 
taxable to the employee. Please contact Tonya Williams at (252) 847-3426 for more details. 

Administrative Stipend 
Providers of .5 full time equivalency and greater will be eligible for a maximum of $3,500 annually. 
Stipend will be prorated based on FTE status and start date. These dollars are allocated to cover 
professional expenses such as continuing education, books, and journal subscriptions. In addition 
providers will be reimbursed for the cost of their North Carolina medical license and North Carolina 
DEA once they are employed. 

 


